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Chapter NR 486
EMPLOYEE COMMUTE OPTIONS PROGRAM

NR 486.01  Applicability; purpose. NR 486.07  Compliance plan submittal deadline.

NR 486.02  Definitions. NR 486.08  Compliance plan review, approval and disapproval process.
NR 486.03  General requirements; exceptions. NR 486.09  Annual employee commute options compliance plan renewal.
NR 486.04 Notification; registration. NR 486.10  Averaging; trading.

NR 486.05 Employee transportation coordinator. NR 486.11 Recordkeeping and monitoring.

NR 486.06 Employee commute options compliance plans and surveys. NR 486.12 Enforcement procedures and penalties.

Note: On April 28, 1996, the governor suspended enforcement of this chapter by (9) “Clean fuel vehicle” means a vehicle that operates on lig-
the department pursuant to s. 285.33 (5) (b), Stats. uid petroleum gas, methanol, compressed natural gas or electric-
ity or which has been certified by the department as a clean fuel

NR 486.01 Applicability; purpose. (1) APPLICABILITY. hi ; e I ;
X - . - icle meeting low emission, ultra low emission or zero emis-
This chapter applies to all employers with worksites of 100 é : '

Fﬂﬂvehlcle standards.

more employees in the Wisconsin severe ozone nonattainm . . . . o
0) “Commuter transportation incentive or disincentive

area, pursuant 42 USC 7511a (d) (1) (B). - ! ; b ;
(2) PurposE. The purpose of this chapter is to establish pupjeansthe financial benefits, amenities or other strategies employ-

suant to s. 285.33, Stats., requirements for the development o\ﬁﬁ\devebp in their employee commute options compliance plans
(o)

employee commute options program, otherwise referred to as4Hch encourage or facilitate employees to use alternative means
commuting and which discourage single occupancy vehicle

employee trip reduction program. LC ter t ration i i include but "

History: Cr. Register, September, 1993, No. 453, eff. 10-1-93; am. (2), Regis rave - Lommuter (anspor ation !ncen |ves_ Inc u € but are no
December, 1994, No. 468, eff. 1-1-95; correction in (2) made under s. 13.93 (difijited to the compliance plan options described in s. NR 486.06
(b) 7., Stats., Register, January, 1997, No. 493. (2) (h)

(11) “Compliance plan” means the employee commute

Etions program plan required under this chapter and described in
. NR 486.06.

e (12) “Compressed work schedule” means a work schedule

Which reduces the number of days an employee is required to
travel to a worksite. Examples of a compressed work schedule
. QAclude but are not limited to: 4 10~hour work days per week; 3

a regular schedule to a worksite of 100 or more employees during 5. r work days per week; and 8 9—hour work days plus one
the peak travel period. 8-hour work day in a 2 week period.

(3) “Affected employer” means any person, firm, business, “ " :
educational institution, the state, a political subdivision of t%-fé]é?gd iﬁﬂ%{,ﬁ? arr:je\?vrr]]% ?ggoegfg 21 wggkgt: mgﬁgegwa)ég gr
f)tt%t:r’ rnetiiedﬁmégogg”}?z”g rwggﬁ?flta%%(?;cg %rfcfégog?t'%%b erated by that employer. The term“employee” includes full-
emplo eesy durin onep o)zlone seasgn at agworksite within &] eand part-time employees, and temporary employees not sub-
ploy 9 ﬁuting for absentee permanent employees, who work at least

affected area. ) ) 440 hours during the ozone season, but does not include volun-
(4) “Alternative means of commuting” means travel betweeggrs

an employee’s place of residence and primary worksite other tharh4) “Employee transportation coordinator” means a person

n a.Veh'le occupied by olne_ personr.] Alternaftlve rpeans O-f COtho has completed department approved training on employee
muting include but are not limited 1o the use of public traosit, mmute optionand who has primary responsibility for develop-

pools, vanpools, buspools, bicycling, walking, telecommutin I - . )
and compressed work schedules which are designed to reduce @.nd coordinating the alte'rnatlve means of commuting strate
es in an affected employer’'s compliance plan.

number of days per week an employee must travel to wokS ! . )
(15) “Guaranteed ride home” means transportation provided
(5) “Average passenger occupancy” means the numberk&fthe. employer for employees who rideshare when the employee
affected employees reporting to a worksite during the peak traggPeriences unforeseen overtime, emergency, illness or other
period divided by the number of vehicles in which those emplti%%f‘t'ons which prevent the employee from meeting the employ-
ees report as determined by the survey information descri alternative means of commuting schedule.
under s. NR 486.06 (3). (16) “Peak travel period” means the time from 6 a.m. to 10
(6) “Base average vehicle occupancy rate” means the numBef- Monday to Friday. .
of employeesaporting to all employers in the affected area during (17) “Public transit” means transportation by bus, shared-
the peak travel period divided by the number of vehicles in whiglde taxicab, rail, or other conveyance, either publicly or privately
those employees report, as determined in 1992 from travel surggyned, that provides the public with general or special service on
results submitted by the department and approved by the LASegular and continuing basis and is a funded program under s.
environmental protection agency. The base average vehicle odg20, Stats.
pancy rate for the affected area is 1.12. (18) “Target average passenger occupancy rate” means the
(7) “Buspool” means a contracted bus service, usually admiaverage passenger occupancy rate which affected employers shall
istered by employers or employees, and typically involving limmeet. It is the base average vehicle occupancy rate multiplied by
ited pickup and destination stops, guaranteed seats, and advdn2®. The taget average passenger occupancy rate for fiaeted

NR 486.02 Definitions. The definitions contained in ch.
NR 400 apply to the terms used in this chapter. In addition, the
lowing definitions apply to the terms used in this chapter:

(1) “Affected area’means Kenosha, Milwaukee, Ozauke
Racine, Washington and Waukesha counties.

(2) “Affected employee” means an employee who reports

reservations and ticket issuance. area is 1.4 passengers per vehicle.
(8) “Carpool” means a group of 2 to 4 persons commuting to (19) “Telecommuting” means an employee working at the
and from work in a vehicle. employee’s residence using electronic communication or other
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means to perform job functions which would otherwise be pehe affected area counties. The information required on the regis-
formed at the worksite. tration forms shall include the following:
(20) “Transportation allowance” means a financial fringe 1. The name and address of the employer.
benefit provided by the employer which is used by an employee 2. The name, address and telephone number of the person or
to purchase transportation services for commuting to the worksgersons designated to receive the compliance plan forms required
~ (21) “Vanpool” means a group of 5 or more persons commuinder s. NR 486.06.
Ing to and from work in a vehicle de5|gned to carry not more than 3. The address of each worksite in the affected area emp|oy_
15 adult passengers. ing 100 or more employees at a single worksite and the number
(22) “Worksite” means a place of employment or base aff employees at each worksite.
operation of an employee within the affected area. Where places 4 Other information as may be necessary to implement the
of employment or bases of operation of employees are adjacenig@fuirements of this chapter.
separated only by a private or public roadway or other private or(b) Employers who become affected employers on or after

B:lsjlelg 2?gt[)_grfa_t\i/:l)iyé?engw\/\rl]g%r%rthgsgrgtlgget;sy%grggr?grgangl Rlovember 15, 1993 shall register with the department within 60
; : :% of qualifying as an affected employer.
or by employers under common control as described 'n S. ote: The forms referred to in this section are available on request from the fol-
486.03(1), those places of employment or bases of operation shaling address: Wisconsin Department of Natural Resources, Bureau of Air Man-
be considered a single worksite. agar_nent, Eg]pllgye? Con;mute Obr;téan; F’\’Irogilrg?, zOISOf 79%21, M?f)is(o? Wcli ?b3)707.
History: Cr. Register, September, 1993, No. 453, eff. 10-1-93; am. (2) to (5), istory: Cr. Register, Septem , NO. 4253, €. 10-1-95; am. (1) (&) and (D),

to (11), (13), (14), (16) and (22), Register, December, 1994,No. 468, eff. 1-1-ggister, December, 1994, No. 468, ff1-95.

correction in (10) made under s. 13.93 (2m) (b) 7., Stats., Register, November,

1999, No. 527. NR 486.05 Employee transportation coordinator.
. ) . (1) GENERAL REQUIREMENTS. Each affected employer shall des-
NR 486.03 General requirements; exceptions. ignate and register with the department at least one person as an

(1) GENERAL REQUIREMENTS. Each dected employer shall com- em ; ;
> 1 ‘ h ployee transportation coordinator for the employer. One coor-
ply with the requirements of this chapter at eaécééd worksite. é!inator may be designated for more than one worksite of an

Each affected employer shall submit and implement a plan dgeted employer. A coordinator may be a person under contract
increase the average passenger occupancy rate of its affe

| | han 1.4 hicle by N e affected employer. The coordinator shall register for and
gmpl?r,yigsgéo not_tﬁ_sszt an L. f[:;ﬁsseng?rs_ prgr lve Ic el' Y NOVES¥iplete rimary training program approved by the department.
er 1o, Or within = years of tné employerisal complianCe  Tna cogrdinator shall complete the primary training program

plan submittal if it is due after November 15, 1994. For purposgg. 1 the development and submittal of the compliance plan to
of this chapter, if several subsidiaries or units occupy the sa

. ; Al department under ss. NR 486.06 and 486.07. If the only desig-
worksiteand report to one common governing board or govemingeq coordinator terminates employment with the employer or
entity, they are considered to be one employer, unless they @i#inates his or her designated coordinator status, the employer
operated and managed separately and distinctly. shall designate and register another coordinator with the depart-

(2) ExcepTions. The following exceptions shall apply to thementwithin 60 days of the termination. If the affected employer’s
requirements of this section: coordinator does not report to the affected worksite a minimum of

(a) An affected employer is not required to comply with thealf-time, the department may require assurances that staff
employee commute options requirements of this chapter foresources at the worksite are sufficient to implement the alterna-
worksite if the affected employer demonstrates to the depaite means of commuting in an approved compliance plan.
ment’s satisfaction that a weekly average of 33 or fewer employ-(2) PrimARY EMPLOYEETRANSPORTATIONCOORDINATORTRAIN-
ees report to the worksite during the peak travel period of thg; The coordinator training program shall include but not be
0zone season. limited to the following:

(bl) A se[;]c:tr%te V\éorlgsite,hincluding a worksite Olfdan aﬁectedf(a) Training on the requirements of this chapter.
employer, whicthas during the ozone season a weekly average o Iy - - o
fewerthan 100 employees is not subject to the requirements of qﬂg(bgmg?)?égg coonn:rmitsee%tlpgi%sngf ;?gg(;;erﬁ nir?cllru%%tdp?r:t?g "E’Stg

ChHeilsFi;[)?;:. Cr. Register, Septembd993, No. 453, eff. 10-1-93; am. (1), (2) (a) and75]']'a (d) (1) (B) " . .
(b), Register, December, 1994, No. 468, ©#1-95. (c) Information on the contribution of vehicle emissions to the

severe ozone air quality problem in the affected area.

(d) Training on the correct procedures for completing and sub-
itting department employee commute options compliance plan

NR 486.04 Notification; registration. (1) NoTiFica-
TIoN. The department shall use the following means to notim
affected employers of the requirements of this chapter:

(a) The department shall obtain mailing lists which contain the
namesaddresses and number of employees, if known, of emplq.x- t
ers with 100 or more employees in the affected area and L(/

information to the employers about the employee commuie L - . .
pioy ploy (f) Training on the effective promotion of the alternative

options program. . AN - )
(b) After mailing the information under par. (a) the departmeafggns of commuting strategies in the employer's compliance

shall publish notifications of the employee commute options pr Inf . | . . . hich
gram and registration requirements of this chapter in newspaperdd) Information on alternative commuting strategies which
having a circulation in the affected area counties. will assist affected employers in achieving and maintaining their
(2) RecisTRATION. Affected employers shall use the followingtarget average passenger occupancy rate. .
registration procedures: (3) SUBSEQUENT TRAINING.  The employee transportation
%gordlnator shall attend subsequent training on the employee

ms.
(e) Training on evaluating effective alternative means of com-
ing based on characteristics of the employer worksite and the
el and work characteristics of the affected employees.

(a) Affected employers located in the affected area prior mmute oot ;
L . . : ptions program as may be required by the department
November 15, 1993 shall within 60 days of receipt of registrati t not more frequently than every 2 years.

forms from the department submit the completed forms to the,_ ) _1_9a-
department. Affected employers which havereceived the reg- (), '(Sst)(,)%ég?srieﬁelgfctghngtfs%aérfug?agéf\‘bofi{%% efl 1071793 am. (2) (b) and
istration forms shall obtain the forms from the department and

submitthe completed forms within 60 days after publication of the NR 486.06 Employee commute options compliance
registration requirements in newspapers having a circulationglans and surveys. (1) COMPLIANCE PLAN SUBMITTAL. (&)

Register, November, 1999, No. 527



565 DEPARTMENT OF NATURAL RESOURCES NR 486.06

Unofficial Text (See Printed Volume). Current through date and Register shown on Title Page.

Affected employers shall complete and submit compliance plans 5. Establishment of employer buspool, carpool and vanpool

to the department using forms provided by the department.  information and matching programs and coordination with simi-
(b) Separate worksites of the same affected employer whiék public programs.

are within 2 miles of each other may submit a combined com- 6. Employer sponsored vehicles for buspool, carpool and

pliance plan upon prior approval of the department. vanpool commuting, work related travel and employee personal

(c) Two or more affected employers may submit a combin&@vel needs. )
compliance plan upon prior approval of the department for sepa- 7. A guaranteed ride home program for employees.
rateworksites which are located within 2 miles of each other. Each 8. Telecommuting and work at home options for employees.
affected employer submitting a combined compliance plan shall 9. pPromotion of compressed work schedules for employees.
comply with sub. (2) (b). 10. Facility improvements which promote biking and walk-
(2) CoMPONENTSOF A COMPLIANCE PLAN. The department’s ing to work by employees.
bureau ofir management shall provide general guidance to assist 11, promotion of flexible work schedules which facilitate the
employers in understanding the requirements of the employg& of alternative means of commuting.

commute options program, including guidance related to the 15 ~promotion of the use of clean fuel vehicles for commut-
completion of forms that must be submitted as part of an aﬁecg

employer’s compliance plan. The compliance plans submitted tg"

the department under this chapter shall include the fOHOWIrt]IQe environmental, financial and other benefits of alternative

information: rpeans of commuting
(@) The name and address of the worksite or worksites, and the 4. Provision of worksite amenities which promote the use of

names and addresses of the employee transportation coordlnﬁ% native means of commuting.

or other personnel who will be responsible for compliance pl
b P P P 15. Assessment by survey or other means of the types of alter-

development and implementation. ) Ve . >, . h
ive means of commuting incentive and disincentive strategies

. . .nat
(b) A letter to the department signed by the chief executl\é(% > ; g .o
) . LA : o ployeedeel would most likely result in attaining and maintain-
officer or the hjhest ranking dicial atthe worksite certifying the ing the target average passenger occupancy rate.

accuracy of the information the compliance plan and a commit- 16 P i f 4 polici hich
ment to implement the alternative means of commuting in the +°- Fromoton of programs and policies which encourage

compliance plan approved by the department. employees to reside close to their worksite.

(c) Documentation indicating that the employee transportatiqn,(3). AVERAGE PASSENGEROCCUPANCY SURVEY REQUIREMENTS.
coordinator has completed a department approved training proiccted employers shall determine the average passenger occu-

P : y by conducting a survey of affected employees using forms
?ggrgee;)r;c:t%neyn:ubsequent training as may have been reqwreggﬁ(f methods provided or approved by the department. The survey

(d) Documentation of the number of employees employeds all be taken over a consecutive 5 day period which begins on

. . . - nday and which does not include a holiday, follow a week
the vtvorksne or worksites, using forms prescribed by the depaffrich includes a Friday holiday, or precede a week which
ment.

) ) includes a Monday holiday. Surveys which are used to demon-
(e) A calculation of the worksite average passenger occupaggite compliance with the target average passenger occupancy
rate using the results of the survey required under sub. (3). rate shall be taken during the ozone season. The employer shall
() A profile of worksite employee characteristics as they petabulate and report the results of the survey to the department for
tain to the development of the compliance plan using forms pesach worksite and include the following information:

13. Dissemination of general information to employees on

scribed by the department. (a) The number of affected employees reporting to the work-
(9) A profile of the worksite transportation access characterigite during the peak travel period on each day of the Monday
tics using forms prescribed by the department. through Friday workweek and the number of affected employees

(h) An employer plan for providing alternative means of confibsent, having a scheduled day off due to a compressed work
muting incentives or single occupancy vehicle commuting disificheduleworking at home or reporting to an alternative worksite.
centives or both to its employees which are sufficient to achieve(b) The number of affected employees using each mode of
or maintain the target average passenger occupancy ratetrbyel incommuting to work during the peak travel period, includ-
November 15, 1996 or within 2 years of the employer’s initi@ihg the use of single occupancy vehicles, public transit, buspool-
compliance plan submittal if it is due after November 15, 199i#g, carpooling or vanpooling, clean fueled vehicles and other
The employer shall include a time schedule for implementing taiernative means of commuting. The following guidelines shall
commuter transportation incentives or disincentives or bo#pply to the computation of the average passenger occupancy for
which will promote alternative means of commuting by iteach survey day:
employees. The schedule may include contingency strategies andl. An employee who reports to the worksite alone in a vehicle
trial periods to test alternative means of commuting. The altermat considered a clean fuel vehicle shall be counted as one person
tive means of commuting strategies shall be in effect througheaporting to the worksite in one vehicle.
the year. Employers may augment the strategies in an approved2, An employee who reports in a carpool or vanpool shall be
compliance plan during the ozone season. The alternative megfisnted as reporting to the worksite in a fraction of a vehide
of commuting strategies may include one or more of the followigrtionate tdhe number of people sharing a ride to their worksite.
commutertransportation incentives or disincentives or other strat- 3 A employee who reports by public transit or buspool shall
egies approved by the department: be counted as one person reporting to the worksite in zero

1. Establishment of a transportation allowance policy whigfehicles.
provides financial incentives for employees to choose alternative 4. An employee telecommuting or working at home and who
means of commuting. does not commute to the worksite shall be counted as one person
2. A parking fee structure or preferential parking policy aeporting to the worksite in zero vehicles.
both for employees which encourages alternative means of com-5. An employee working full-time on a compressed work
muting and discourages single occupancy vehicle trips. schedule shall be counted as one person reporting to the worksite
3. Financial or fringe benefit incentives for using buspoolsn their compressed weekday off in zero vehicles.
carpools and vanpools and for walking or biking to the worksite. 6. An employee who reports to the worksite by walking or rid-
4. Subsidies for employee use of public transit or buspooisg a nonmotorized bicycle from the employee’s residence shall
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be counted as one person reporting to the worksite in zelepartmenmay disapprove it and require the submittal of another
vehicles. plan within 60 days of the department’s disapproval notification.

7. An employee who transfers to a carpool, vanpool, buspéb'[he department’_s_ review of the second plan does not resu_lt in
or public transit vehicle at a transit or rideshare collection point@pproval or conditional approval, the employer shall submit a
to a bicycle or to walking shall make the transfer a minimum #8fird plan within 30 days. If the third plan cannot be approved by
2 miles from the worksite in order to be counted as reporting to the department, the employer shall implement alternative means
worksite in a carpool, vanpool, buspool or public transit vehiclef commuting strategies contained in the plan which are approved
or by walking or bicycling. If the transfer point is less than 2 mildy the department in its response to the third plan submittal. The
from the worksite, the employee shall be counted as reportingd@partment shall provide the reasons for all disapprovals in writ-
the worksite according to the mode of travel to the transfer poititg to the employer.

8. An employee who reports to the worksite in a clean fuel (4) COMPLIANCE PLAN MODIFICATIONS. Employers shall notify
vehicle shall be counted as one person reporting to the workéite department of any significant modifications to the department

in a fraction of a vehicle according to a formula prescribed by tagproved compliance plan within 60 days after the modifications.
department. The department shall determine whether the modifications affect

9. An employee who reports to the worksite in a vehicle thii{e @pproval status of the employer's compliance plan and shall

is continuing to another worksite shall be counted as one per&fvide & written response approving or disapproving the modifi-
reporting to the worksite in accordance with subd. 2. cations. Within 90 days after receipt of the notification from the

Note: The forms referred to in this section are available on request from the f§iNPlOyer, the department shall notify the employer of the depart-
lowing address: Wisconsin Department of Natural Resources, Bureau of Air Manent's decision to approve the modification as submitted, to con-
agﬁmtem"Eng'%Ve‘? ?Omgﬂmte OgtionlSQI;rgog’\rlamAE?()) Bf?xl?zllrg"é'adisonlw'b537@?(ionaIIy approve the modification subject to implementation of
(2) (nr0), 3) (e, () (miroo. 7. & 6., Register December, 1904, No- 468, dgcommendations made by the department, or to disapprove the
1-1-95. modification. If the department extends its review of the modifi-

cation beyond 90 days, the employer’s modification shall be con-
NR 486.07 Compliance plan submittal deadline. sidered conditionally approved until the department notifies the
(1) CurreENTLY AFFECTED EMPLOYERS. Affected employers employer of its final approval or disapproval of the modification.
located inthe affected area prior to November 15, 1993 shall subhe department shall provide the reasons for disapproving a mod-
mit compliance plans to the department no later than Novemliifération in writing.
15, 1994 or within 120 days of formal notification by the depart- History: Cr. Register, September, 1993, No. 453, eff. 10-1-93; am. (4), Register,
ment that compliance plans are due, whichever comes first. December, 1994, No. 468, eff-1-95.

(2) FUTURE AFFECTEDEMPLOYERS. Employers which become .
affected employers on or after November 15, 1993 shall submitNR. 486.09 Annual ‘employee commute options

plans to the department within 180 days of becoming affect@mPliance planrenewal.  Affected employers shall submit
employers. compliance plan renewals on an annual basis, beginning no later

History: Cr. Register, September, 1993, No. 453, ff-1-93. than November 15, 1996, or within 2 years of the plan approval
date by the department of their initial compliance plan, whichever
NR 486.08 Compliance plan review, approval and comes later. If the employer’s initial compliance plan submittal is
disapproval process. (1) COMPLIANCE PLAN Review. The due after November 15, 1994, the compliance plan renewal shall
department shall review each compliaptan required to be sub- P& submitted within 2 years of the initial submittal due date.
mitted under this chapter. The department shall notify the (1) ANNUAL COMPLIANCE PLAN RENEWAL FORMS,SURVEYSAND
employerwithin 90 days of the submittal of the department’s decsusmITTAL. The compliance plan renewal shall include the fol-
sion to approve the plan as submitted, to conditionally approve thwing:
plan if the employer modifies the plan according to recommenda-(a) An update of the information specified in s. NR 486.06
tions made by the department within 60 days, to disapprove thging forms provided by the department.

plan and require the submittal of another plan, or to extend the(b) An evaluation of the average passenger occupancy rate

department’s review of the compliance plan document beyondt%)gumented in the compliance plan renewal compared with the

gays. gtgg éjepar:krpent e’ite”d,s its cor?pliancel planhre”vibew Perfet average passenger occupancy rate required for compliance.
eyond SY days, the émployers compliance plan shall beé CONSfia ampoyer shall use forms and methods provided or approved
ered conditionally approved until the department notifies tl"tg, the department

employer of its final approval or disapproval decision. ) .
(2) ComPLIANCE PLAN APPROVAL. The department’s criteria (c) A progress report on the employer's alternative means of
: commuting strategies in its initial department approved com-

for granting approval or conditional approval of the employer $: L7 s,
? ! LoV iance plan which includes reasons for any omissions or delays
compliance plan shall include the following: glr both |Fr)1 implementing the plan strategies?/ y

(@) The compliance plan is submitted on forms prescribed by(d) An assessment of the changes in travel mode and worktrip
the department. i ) . distances experienced by employees participating in alternative
(b) The information on the forms is complete and legible. eans otommuting as a result of the employee commute options
(c) The information and data on the forms are accurate. program. The employer shall use forms and methods provided or
(d) The compliance plan includes sufficient and appropriagpproved by the department.
alternative means of commuting incentive or disincentive strate-(e) A revised set of alternative means of commuting strategies
gies or both to ensure the affected employer’s target average pasng forms provided by the department which is appropriate and
senger occupancy rate will be achieved no later than Novembgfficient to increase the affected employer’s average passenger
15, 1996. If the employer’s initial compliance plan submittal isccupancy to the target average passenger occupancy rate within
due after November 15, 1994, the target average passenger ogCyear after submitting the employee commute options com-
pancy rate shall be achieved within 2 years of the initial submitpalance plan renewal. This requirement shall only apply to

due date. employers which fail to achieve the target average passenger
(e) The plan contains any other information required to impleecupancy rate of 1.4.
ment the requirements of this chapter. () A commitment to continue the alternative means of com-

(3) ComPLIANCE PLAN DISAPPROVAL. If an employer’s sub- muting strategies in a department approved plan at a level suffi-
mitted compliance plan fails to meet the criteria of sub. (2) tleéent to maintain the continued achievement of the target average
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passenger occupancy rate for a minimum of 1 year. This requieeaployers which exceed the target average passenger occupancy
mentshall apply to employers which achieve compliance with tirate to trade the excess average passenger occupancy credits to
target average passenger occupancy rate of 1.4 employers which do not achieve the target average passenger
(2) ANNUAL COMPLIANCE PLAN RENEWAL REVIEW, APPROVAL ~OCcupancy rate. The requirements for participating in a depart-
AND DISAPPROVAL. The department’s criteria for reviewing andment approved trading option shall include the following:
granting approval or conditional approval of the employer’s (a) Affected employers participating in the trading option shall
annual compliance plan renewal shall include titer@ and pro- provide information to the department demonstrating that use of
cesses described in s. NR 486.08 except that: the option will result in substantially the same reduction in vehicle
(a) Affected employers failing to achieve the target avera§§€ Or emissions as would be required if the trading option was not
passengeoccupancy rate after implementing the alternative cordS€d.
mutingstrategies in the initial compliance plan and the first annual (b) Affected employers participating in the trading option shall
compliance plan renewal may be required to implement oth@novide information demonstrating that the traded average pas-
alternative means of commuting strategies approved by ts@nger occupancy credits will be during the same ozone season.
department. (c) Affected employers participating in the trading option shall
(b) Affected employers submitting 2 consecutive annual corfde required to demonstrate compliance with the target average
pliance plan renewals which achieve thge¢amverage passengerpassengeoccupancy rate on an annual basis during the ozone sea-
occupancymay be permitted by the department to submit biennig&®n.
plans which certify that the target average passenger occupancyd) Affected employers participating in the trading option shall
rate is being maintained by the employer’s alternative meansbhef required to use department approved forms and methods for

commuting strategies. computing and trading average passenger occupancy credits.
History: Cr. Register, September, 1993, No. 453, eff. 10-1-93; am. (1) (d) andNote: The forms referred to in this section are available on request from the fol-
(e), Register, December, 1994, No. 468, Bffl-95. lowing address: Wisconsin Department of Natural Resources, Bureau of Air Man-

agement, Employee Commute Options Program, PO Box 7921, Madison WI 53707.

[, ; ichi History: Cr. Register, September, 1993, No. 453,1€f:1-93; am. (1) (a), Regis-
NR 486.10 Averaglng, tradlng. Employers WIShlng to r, December, 1994, No. 468, dff.1-95;corrections made under s. 13.93 (2m) (b)

participate in an averaging or trading option shall submit deta%fssrats_, Register, January, 1997, No. 493.
of the proposal to the department and obtain department approval ) o
before implementing the option. NR 486.11 Recordkeeping and monitoring.  Affected

(1) AvEraGING. Affected employers may comply with the tar-employers shall retain copies of their completed employee com-
get average passenger occupancy rate of 1.4 by participating JiYj€ Options compliance plan forms for a period of not less than

years. Employers shall also maintain records of information

affected employers to combine affected employees for purpo§g§vant to the development and implementation of alternative
of surveying the average passenger occupancy rate of all wdfjgans_of commuting strategies in their approved compliance
sites participating in the averaging option and determining coRf&nS- The department may inspect, verify and audit an employ-
pliance with the target average passenger occupancy rate of$§igt cOmpliance plan records and monitor activities related to an
lessthan 1.4. The department will permit averaging for the follow2MPIloyer’s alternative means of commuting strategies.

ing combinations of affected worksites: De}::“:rtr?k?gr %éfeﬁéétiggsz%ﬁn—qgg 1993, No. 453, eff. 10-1-93; am. Register,

(a) Affected employers participating in combined employee

commute options compliance plans as described in s. NR 486.08\R 486.12 Enforcement procedures and penalties.
(1) (b) and (c). Affected employers shall be subject to department enforcement

; ; cedures and penalties in accordance with ss. 285.83 and
the‘?ﬁei‘fggfﬁga‘j‘ﬁe“ed worksites of the same employer wit 22t A . NR 494 i they fail to comply with the

- . requirements of this chapter.
(2) TRADING. Aﬂe_Cted e_mployers ma_y part|(_:|pate |depart- istory: Cr. Register, September, 1993, No. 453, eff. 10-1-93; corrections made
ment approved trading option. The trading option allows affectefder s."13.93 (2m) (b) 7., Stats., Register, January, 1997, No. 493.

Register, November, 1999, No. 527



