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Chapter ER 29
COMPENSATION ADMINISTRATION PROVISIONS

ER 29.01 Definitions. ER 29.03 Transaction pay adjustments.
ER 29.02 Purpose. ER 29.04 Multiple pay adjustments on same date, order of application.
ER 29.025 Red circled pay rates. ER 29.05 Retroactive salary increase or decrease.

Note: Corrections made under s. 13.93 (2m) (b) 6., Stats., Register December(z) PaY ON COMPLETIONOF THE FIRST6 MONTHS OF PROBATION.

2003 No. 576. (a) In schedules where appropriate, subject to the maximum of the
N “ . . » pay range, a probationary increase of either one within range pay

ER29.01 Definitions. (1) “Cumulative pay adjustment” o or the amount required to bring the employee’s base pay to
means an adjustment in base pay. PSICM, whichever is greater, shall be granted to an employee

(2) “Present rate of pay” means the base pay rate currengifectivethe beginning of the pay period closest to the completion
authorizedor the position which determines the type of personnghte ofthe first 6 months of an original or promotional probation-
transaction which will occur, except as modified by s. ER 29.Q¢y period served in a non-trainee status. Thereafter, the
(4) (a) regarding pay on promotion. employee shall be guaranteed PSICM while serving in the posi-

(3) “Red circled pay rate” means a base pay rate receivedtipn. If anemployee transfers while serving an original or promo-
an employee which is above the pay range maximum for the cldsnal appointment probationary period, the probationary increase

sification of the employee’s position. shall be granted only upon completion of the first 6 months of the
History: Cr. (1) and (3), (2) renum. from ER-Pers 29.01 (2), Register, May, 1988ew original appointment or promotional probationary period,
No. 389, eff6-1-68. which may include carry—over time under s. ER-MRS 15.07.

ER 29.02 Purpose. Except fors. ER 29.05, compensation. (b) When an employee is required to serve a permissive proba-

administration provisions for nonrepresented employees are gighary period, completion of such probationary period shall not

vided in the compensation plafihe main purpose of this Chapte,make the employee eligible to receive a pay increase as provided

is to provide compensation administration provisions for collef Par. (2). However, upon completion of any such probationary
tive bargaining agreements that reference this chapter. period, an employee shall receive a base pay rate not less than the
History: CR 04-139: cr. Register June 2005 No. 594, eff. 7-1-05. PSICM.
(3) Par oN REGRADE. (a) Pay adjustments resulting from
ER 29.025 Red circled pay rates. Personnel transac- regrade. Pay adjustments resulting from regrading an employee
tionswhich may result in a red circled pay rate, are specified in shall be effective in accordance with the policies established by
ER 29.03 and 30.09 (3) and (4). the director.
Note: ER 30.09 (3) and (4) were repealed 8f1-02. (b) Reallocation to a higher classThe pay of regraded
(2) Except as provided in sub. (3), employees whose pay hafiployees whose positions are reallocated to a higher class shall
been red circled as a result of a personnel transaction or othergdrgetermined as follows:
;:#mstance shall continue ]EO rf[ehcelvle their pres(;entﬂﬂr\at_e of pay tmt'l 1. Regraded employees, except trainees, who do not have
€ pay rangé maximum for the class exceeds Ieir presen @statememligibility or restoration rights to a class higher than

circled pay rate. Such employees shall not be eligible to recejfg . ont class shall receive a base pay rate equal to the greater
any cumulative pay adjustments, except as authorized in the ¢ the following amounts:

pmeennstétlon plan or the appropriate collective bargaining agre a. The PSICM of the new class if the employee is not serving
(3) Nonrepresented employees whose pay has been l& first 6 months of a probationary period or project appointment
circled as aesult of layoff, and whose restoration rights have be € pOSItIOI‘_l.. . ) .
forfeited as a result of a failure to accept a reasonable offer of b- The minimum of the new class if the employee is serving
appointment or reappointment pursuant to ch. ER-MRS 22, sHAe first 6 months of a probationary period in the position or the
have their base pay reduced to the maximum of their current pi§t 6 months of a project appointment.
range. c. The present rate of pay.
153 B TS e v 13755 B 2. Rearaded employees, except rainees, who have reinstate-
7., Stats., Register, October, 1994, No. 466. enteligibility or restoration rights to a higher class than the class
from which regraded shall receive the pay rate calculated as if they
ER 29.03 Transaction pay adjustments. (1) Gen- had been reinstated or restored to the class from which reinstate-
ERAL. Pay shall be determined in accordance with subs. (1) to (@ignteligibility or restoration rights are derived or the amount pro-
except that the appointing authority may determine pay for traéded under subd. 1. a., b. or c.; whichever is greater.
actions in subs. (4) to (6) using hiring above the minimum in 3. If a trainee, a regraded employee shall retain the same pay
accordance with the rules of the compensation plan or applicai@ationship within the training program, based upon qualifica-
collective bagaining agreement. Upon the completion of any petions and the specific segments of the training program that have
sonnel transaction, employees shall receive a base pay ratepeein waived or completed.

less than: ) _ ~ (c) Reclassification to a higher classThe pay of regraded

(a) The PSICM rate for the class if the employee is not servisgployees whose positions are reclassified to a higher class shall
a probationary period. be determined as follows:

(b) The minimum rate for the class if the employee is serving 1. Regraded employees who do not have reinstatement eligi-
a probationary period. bility or restoration rights to a class higher than the class from

(c) The minimum rate for the training program if the employeghich regraded shall, in schedules where appropriate, receive a
is serving a probationary period in a trainee class. base pay increase to the PSICM of the new class or a one within
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range pay step increase, whichever is greater, subject to the payf. For the promotion of an employee where subd. 1. a. to e. do
range maximum. not apply, the employee’s present rate of pay as defined under s.

2. Regraded employees who have reinstatement eligibility R 29.01 (2).
restoratiorrights to the class to which regraded shall receive a pay 2. “Range” means the new pay range.
rate equal to the amount determined under par. (b) 2. (b) Calculating pay on promotionl. In pay schedules where

3. Regraded employees who have reinstatement eligibility appropriate, on promotion an employgaesent rate of pay shall
restoratiorrights to a class level lower than the class to which thég increased by 3 within range pay steps, or to the minimum of the
were regraded but hightiran the class from which regraded shallange, whichever is greater.
receive an amount in accordance with par. (b) 2. or one within 2 Promotional increases are subject to the maximum of the
range pay step, whichever is greater. range. However, employees whose pay is red circled and exceeds

(d) Reallocation or reclassification — same or counterpart paghe new pay range maximum shall retain their red circled rate.
range. Regraded employees whose positions are reallocated of5) Pay on TRANSFER. (a) In schedules where appropriate,
reclassified to a class assigned to the same or counterpart \9B¥n an employee transfers, the base rate paid may be any rate
range shall receive no pay increase if the employee’s present w@in the pay range which is not greater than the last base pay rate

rate is at or above the PSICM of the new class. When traineeeived in the employee’s former position with the following
classesre affected, the trainee shall retain the same pay relatieceptions:

ship within the training program, based upon qualifications and 1~ gmployees who are not serving a probationary period shall
the specific segments of the training program that have bggReive a base pay rate not less than PSICM for the class.

waived or compileted. o 2. Employees who are involuntarily transferred for reasons
(€) Reallocation or reclassification to a lower classhe pay other than disciplinary reasons shall retain their present rate of
of regraded employees whose positions are reclassified or reaﬁgy_ If the present rate of pay exceeds the new pay range maxi-
cated to a lower class shall be determined as follows: mum, it shall be red circled and continued under the provisions of
1. Regraded employees serving a probationary period forgrER 29.025.

original appointment shall continue to be compensated at theiry Employees whose pay has been red circled and who volun-
presentate of pay as long as it does not exceed the pay range Maxiy transfer to a different position shall lose their red circled rate.
imumfor the new class. If the present rate of pay exceeds the pa3(6) PAY ON REINSTATEMENT. (am) When an employee who has
|rfatr|]qge maximum, it shall be reduced to the pay range maxim held permanent status in class within the last 5 years is rein-
e employee has previously attained permanent status in cl ed, pay on reinstatement shall be determined in accordance

but is serving a probationary period as a result of a promotio th theappropriate provisions regarding pay on original appoint-

transfer within the agency, the appointing authority, under g ntained in the compensation plan adopted under s. 230.12,
230.28 (1) (d), Stats., shall restore the employee to his or her tg3, “ o1 5 collective bargaining agreement under subch., V/ of ch
mer position or a similar position assigned to a class in the s états ’ '

or counterpart pay range if the incumbe_n.t requests such.action "}b For th ¢ “last rat ved” th
lieu of continuing in the reallocated position. In such action, the (0) For the purposes of par. (c) “last rate received” means the

employee’s base pay rate shall be determined in accordance Wi@{1€St base pay rate received in any position from which rein-
s. ER 29.03 (7) (b). statement eligibility is derived and in which the employee held

. Rermanent status in class, within the last 5 years.
2. Regraded employees who have permanent status in the héw ; .
class shall continue to be compensated at their present rate ofEa I) 1. Except as prot\1/|ded in subds. 2., 3. and 4., Wh?{.‘ ﬁf!
If the present rate of pay exceeds the pay range maximum, it SRYJP/OY€€ is reinstated, the base pay may be at any rate which is

be red circled and continued under the provisions of s. ER 29.028! greater than the last rate received plus intervening compensa-
I . . tion plan adjustments pursuant to s. 230.12, Stats., or contractual
(4) Pay on PROMOTION. (@) Definitions. In this subsection:

> adjustments pursuant to s. 111.92, Stats. When such adjustments
1. “Present rate of pay” means any of the following: are discretionary the amount shall be limited to the amount which
a. For the promotion of an employee serving a probationampuld have been generated by the employee. The adjustments

period who also attained permanent status in class within the gazplied to the employee’s last rate received shall be that of the

3 years, the base pay rate calculated as if the employee wagpropriate pay schedule and class from which reinstatement eli-

restored to a position in the class in which the employee had g@ibility is derived subject to the following:

manent status in class. If the employee held permanent status ina. Employees placed on probation when reinstated shall be

more than one position within the past 3 years, the base pay faieinot less than the minimum of the pay range to which the class

on restoration must be calculated for each position in which tieassigned.

employee held permanent status and the “present rate of pay”, Employees not placed on probation when reinstated shall

would be the greater of these base pay rates. be paid not less than the PSICM of the pay range to which the class
b. For the promotion of an employee or former employee iig assigned.

layoff status, the base pay rate calculated as if the person were.  Empoyees shall not be paid more than the maximum of the

restored to a position from which the employee or form(tf;ay range to which the class is assigned.

employee was laid off, except as provided in subd. 1. c. and d. > Wh . .
' : . en an employee is reinstated following layoff the base

c. For the promotion of a current employee in layoff Statlgay shall be calculated in accordance with subd. 1. However, if the
who is serving a probationary period, the rate of pay under sugghpjoyee is reinstated to the highest level vacancy available for
1. a. or b., whichever is greater. which the employee is qualified within the agency from which

d. For the promotion of a current employee in layoff statuayoff occurred, and if the last rate received in the position from
who is not serving a probationary period, the current base pay rateéch layoff occurred exceeds the maximum of the new range, the
received or the rate of pay under subd. 1. b., whichever is greagetployee may be paid any base pay rate which does not exceed

e. For the promotion of an emp|0yee on approved |eavetbﬂt last rate recelved, Subject to subd. 1. (Intro.), a. and b.
absence, the base pay rate calculated as if the employee were. The director may waive the limit on intervening discretion-
restored to a position in the highest class in which permanent stey compensation plan adjustments provided in subd. 1. intro.
tus in class was held at the time the employee began the leavepain reinstatement of an employee following employment in the
absence. unclassified service if the work in the unclassified service was

Register, June, 2005, No. 594



27 DEPARTMENT OF EMPLOYMENT RELATIONS ER 29.04

Unofficial Text (See Printed Volume). Current through date and Register shown on Title Page.

closelyrelated to and at a higher level than the work of the posititayoff occurred, and an employee who exercises displacement
to which reinstated. Upon approval by the director, intervenimights and demotes pursuant to s. ER-MRS 22.08 (3) shall retain
discretionary compensation plan adjustments shall not be limiteid or her present rate of pay. If the present rate of pay is above
by the amount which should have been generated but shall be sia-maximum for the new class, it shall be red circled, subject to

ject tothe limits specified in the compensation plan and s. 230.12,ER 29.025.

Stats. (d) An employee’s pay rate shall be established pursuant to par.
4. When the position to which an employee is reinstated is(iv) if he or she chooses to demote:

a higher class than the highest position currently occupied and the1. wiithin the agency as a result of layoff to a vacancy other
employee’spay rate is red circled in the highest position currentifan the highest level vacancy available for which the employee
held, the base pay shall be calculated in accordance with subgs fualified within the agency;

However, ifthe employee’s red circled pay rate exceeds the maxi- o Between agencies as a result of layoff.

mum of the new pay range, the employee may be paid any bas L
pay rate which does not exceed the red circled pay rate, subje ttge) An employee who demotes within the agency as a result of

ayoff when the demotion is a permissive appointment to the high-
subd. 1. a. and b. . ) . i
P For th f this sub est level vacancy available for which the employee is qualified
_(7) Pay ONRESTORATION. (@) For the purposes of this subsecgin the agency from which layoff occurred shall have his or her
tion,"last rate received” means the last base pay rate receivedill on demotion established pursuant to par. (b). However, if the
the position from which restoration rights are derived. _ present rate of pay is above the maximum for the new class the

(b) When an employee is restored following military servicemployee may be paid any base pay rate which does not exceed
pursuant to s. 230.32, Stats., following approved leave of absefieg |ast base pay rate received in the position from which layoff
without pay under s. ER 18.14, or following noncompletion of gccurred.
promotional probationary period within an agency under s. ER- 9) Pay ON ACCRETION. Under s. 230.15 (1), Stats., when the
MRS 14.03 (1), the employee shall receive a base rate equal t94f¢."hecomes responsible for a function previously administered
last rate received plus intervening adjustments identified undegs. snother governmental agency or a quasi-public or private
iR 29.04 (13% o”r k()14|) W gen ShUCh adJ“Stmﬁ.mﬁ are ?&Sﬁret'°€ terprise or when positions in the unclassified service, excluding
the amount s ah e |m|t|e tot eﬁmouﬂtw Ich wou l_ave ployees of the legislature, are determined to be more appropri-
generated by the employee. The adjustments applied to fh&y included in the classified service, the director shall deter-
employee’s last rate received shall be that of the appropriate ?@)ﬁe the appropriate pay subject to the following:

e

schedule for the class from which restoration rights are derived. . .
. . (a) Employees placed on probation shall be paid not less than
(c) When an employee is restored following a layoff pursuagie minimum of the pay range to which the class is assigned.
to s. 230.34 (2), Stats., to the highest level vacancy for which he

or she igualified within the employing unit or agency from whicrma(b) Employees not placed on probation shall be paid not less

the employee was laid off, the pay on restoration shall be cal an the PSICM of the pay rangg to which the class i.S assigned.
lated in accordance with par. (b). (c) Employees shall not be paid more than the maximum of the

. : to which the class is assigned.
(d) When an employee is restored following a layoff pursuaﬂ Yy ran.ge . . )
tos. 230.34 (2), Stats., to a vacancy at a lower level than the h@%@w{é’) e (('%"&))alnd"}tcrf ioa?gf}-éf (c)‘%(('2§'g;2;,2(9;“&)?-(’2()‘,‘)(53‘)@
est level vacancy for which the employee is qualified in the(e), (4) (b). (5), (6) (b). (6) (c) 1. intro., a. and b., (7) (b) and (f), (8) (a) to (c) renum.
employing unit, the employee’s rate of pay shal be calculated{fi" 55 Pers 2805 () eqiter Vay, 1958 No. 389, o 6158, conecton n @)
accordance with paf), subject to the maximum of the pay rang@ctober.1994, No. 466; emerg. cr. (8) (bm), eff. 3-18-96; cr. (8) (bm), Register, July,
to which the class is assigned. 1996, No. 487, efB-1-96; am. (6) and cr. (6) (am), Register, December, 1999, No.

s . 528, eff. 1-1-00CR 04-139: r. (2m) and (6) (a); am. (6) (am) and (b) Register
(e) If the employee’s base pay on restoration pursuant to Rahe 2005 No. 594, eff. 7-1-05

(b) or (c) exceeds the new pay range maximum, it shall be red
circled under the provisions of s. ER 29.025. ER 29.04 Multiple pay adjustments on same date,

() When an employee is restored in accordance with an ordeder of application.  Multiple pay adjustments that are effec-
of the Wisconsin Employment Relations Commission or a couite on the same date will be applied in the following order:
action, the employee’s rate of pay shall be as ordered by the com¢1) Completion of thdirst 6 months of a probationary period,
mission or court. _career executive trial period, or project appointment.

_(8) Pay onDEMOTION. (a) An employee demoted for disci- () Regrading an employee as a result of a reallocation deci-
plinary purposes may receive any base pay rate within the new )
range as defined under s. ER 1.02 (23) which is not greater tha ; I
the last rate received and not less than PSICM. de?:ngiolflegradlng an employee as a result of a reclassification

(b) An employee who voluntarily demotes may receive any§4) Assignment of an attorney to a regrade point,

base pay rate within the new pay range which is not greater tha .
the last rate received, except employees who are not serving a prd>) Promotion. _ _
bationaryperiod shall receive a base pay rate not less than PSICM(6) Career executive voluntary movement to a higher class.

(bm) Notwithstanding par. (b), an employee who voluntarily (7) Demotion.
demotes within the agency after the employee has been notified8) Career executive reassignment or voluntary movement to
in writing by the appointing authority that layoffs may occur in thg lower class.
agency and the employee’s position may be affected by the(g) Transfer.
impendinglayoffs, may be allowed to retain his or her present rate 10) C i . ¢ lunt t
of pay if the demotion is to a position no more than three pi?ﬁ/]( I) areer exgctu 't\(]e reassignment or voluntary movemen
ranges or counterpart pay ranges lower than the pay range of-th@ ¢'aSS assigned to the same pay range.
positionfrom which the employee is demoting. If the present rate (11) Reinstatement.
of pay is above the maximum for the new class, it may be red(12) Restoration.
circled, subject to s. ER 29.025. (13) Compensation plan or contractual adjustments pursuant
(c) An employee who exercises a mandatory right of demotitms. 230.12 (3) or 111.92, Stats., respectively, including but not
as a result of layoff to the highest level vacancy available ftimited to within range pay adjustments other than those made
which the employee is qualified within the agency from which thender subs. (1) through (12) and (15).
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(14) Compensation plan schedule adjustments under 29&'3084 Ell\lnod am (t)f,f(%), 1(123&2? ((lrﬁ)rbr-) (hﬁgér;glrlmb égzntge?e 1%825 Ff\‘etgisggg I\{elef\fy
ini i i ) - , 1. b=1=06g; cr. (I -)s | s s ) . , €l
230.12, Stats. New minimums, PSICMs and regrade point m'eﬂ?‘é—oo;CR O1-140: am. (20) Register Apri 2003 No. 556002,

mums of the pay schedules go into effect after adjustments liste

in subs. (1) through (13) are made. ER 29.05 Retroactive salary increase or decrease.
(15) Establishment of a raised minimum rate. Exceptfor action in accordance with ss. 230.43 (4), 230.44 (4) (c)
(16) Original appointment. and 230.45, Stats., or to correct an error, no pay increases or

History: Cr. Register, February, 1981, No. 302, 8f1-81; r. and recr. (1) to (3), decreases shall be retroactive.
renum. (4) to (7) to be (5), (13), (14) and (16) and am. (5) and (16), cr. (4), (6) to (12)istory: Cr. Register, February, 1981, No. 302, eff. 3-1-81; renum. from ER-
(15) and (17), Register, February, 1983, No. 3263eff-83; renum. from ER-Pers Pers 29.05, Register, May, 1988, No. 389,6fl-88.
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