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Chapter ER-MRS 22
LAYOFF PROCEDURE

ER-MRS 22.01 Purpose. ER-MRS 22.07 Notice prior to layoff; appeal notice.

ER-MRS 22.02 Definitions. ER-MRS 22.08  Alternatives termination from the service as a result of layoff.
ER-MRS 22.025 Vacancies, how filled. ER-MRS 22.09 Failure to accept reasonable offer of appointment.
ER-MRS 22.03  Application. ER-MRS 22.10 Restoration rights and conditions.

ER-MRS 22.035 Layoff group. ER-MRS 22.11 Reinstatement eligibility and conditions.

ER-MRS 22.04 Certain employees released first. ER-MRS 22.12 Layoff of seasonal and sessional employees.

ER-MRS 22.05 Layoff plan subject to approval. ER-MRS 22.13 Layoff of school year employees.

ER-MRS 22.06 Procedure for making layoffs. ER-MRS 22.14 Temporary layoff of employees.

Note: Chapter Pers 22 was renumbered chapter ER-Pers 22, effective March 1(3) Except as provided in ss. ER-MRS 22.12, 22.13 and
1983.Chapter ER-Pers 22 was renumbered chapter ER-MRS 22 under s. 13.93 ?g; ; .
(b) 1., Stats., Register, October, 1994, No. 466; Corrections made under s. 13.93 4, this chapter shall not apply to: .
(b) 6., Stats., Register December 2003 No. 576. a) Temporary layoffs not to exceed 20 working days.

] ) (b) Seasonal layoff of seasonal employees.
ER-MRS 22.01 Purpose.  This layoff procedure is () School year employees at institutions and schools, during
adoptedunder s. 230.34 (2), Stats., and is intended to be fair to da@esses itheacademic year or summer. In accordance with s. ER

understandable by all employees; retain for the state serviceis14 (2) (c), such employees shall be considered on an approved
most effective and efficient personnel; and insure that all laygfiaye of absence without pay during these periods.

actions are appropriately and systematically administered. (d) Project employees

History: Cr. Register, October, 1972, No. 202, eff. 11-1-72; emerg. am. eff. K
4-25-75am. Register, September, 1975, No. 237 16f1-75; am. Register, Febru-  (4) The layoff grouping under s. ER-MRS 22.06, shall not

ary, 1981, No. 302, efg-1-81. apply to employees in positions funded by nonstate funds made
o . . available contingent on special employee eligibility requirements
ER-MRS 22.02 Definitions. The following are defini- ynder s. 230.34 (2m), Stats. However, if layoff is to be made

tions for terms used in this chapter: o among such employees, the provisions of this chapter shall apply.
(1) “Continuous service,” has the meaning given under s. ER (5) The appointing authority shall identify the position or
1.02 (6). positions to be eliminated in the event of a reduction in the work

(2) “Layoff group,” means an aggregation of related positiorferce.

which is the group of employees from which the layoff will be History: Cr. Register, October, 1972, No. 202, eff. 11-1-72; am. (1), 1. (2) to (5),
cr. (2) and (3), Register, September, 1975, No. 237, eff. 10-1-75; r. and recr. (1),

made. . _ o renum. (2) to be Pers 22.04, r. (3), cr. (2) to (5), Register, February, 1981, No. 302,
(3) “Progression series,” has the meaning given under s. ER3-1-81; am. (3) (a), Register, February, 1983, No. 326, eff. 3-1-83; am. (3) (c),
1.02'(32) Register, May, 1988, No. 389, eff. 6-1-88; corrections in (3) (intro.) and (4) made
) ' under s. 13.93 (2m) (b) 7., Stats., Register, October, 1994, No. 466.

(4) “Subtitle,” means a secondary explanatory title which is
used to identify positions whose duties distinguish them from ER-MRS 22.035 Layoff group. (1) The layoff group
other positions in the same class in terms of the qualificatiomgly be identified by, but not limited to:
required for successful performance in the position. (&) Aclass;

(5) “Vacancy” or “vacant position” means a classified posi- (b) Class subtitle;
tion to which a permanent appointment may be made after the(c) Progression series that has been approved by the director
appointing adtority has initiated an action to fill that position andor use by the agency; or
the position has been fully authorized and budgeted by law. (d) Recruitment option.

Note: The definitions of employing unit, layoff and recruitment option are set . . .
forth under s. ER-MRS 1.02 (7), (11) and (28), respectively. (2) All positions in the layoff group must be in the same pay

History: Cr. Register, October, 1972, No. 202, eff. 11-1-72; emerg. r. and re¢gnge except when the layoff group is a progression series which

eff. 4-25-75; r. and recRegister, September, 1975, No. 237, eff. 10-1-75; renunhas been approved by the director for use by the agency.
(1) and (2) to be (2) and (3), cr. (1), Register, February, 1981, No. 302;&fB1; istory: Cr. Register. May. 1988. No. 389, af-1-88

am. (1), Register, February, 1983, No. 326, eff. 3-1-83; r. and recr. Register, Ma);f' y: CrReg » Vay, U U

1988, No. 389, eff. 6-1-88; correction in (1) and (3) made under s. 13.93 (2m) (b) . .

7., Stats., Register, October, 1994, No. 4®6erg. cr(5), eff. 6-12-95; cr. (5), Reg- ER-MRS 22.04 Certain employees released first.

ister, December, 1995, No. 480, @ff.1-96. Before an employee with permanent status in class may be laid
) ) off, the appointing authority shall terminate all employees in the
ER-MRS 22.025 Vacancies, how filled.  For purposes approved layoff group in the employing unit in which the layoff
of this chapter, the appointing authority shall fill vacancies in thgscurs who are performing duties which the employee would be
following order, after considering transfers, demotions and reafyalified to perform after being given the customary orientation
signments limited to persons currently employed in the employrovided to newly hired workers and who are:

ing unit who are not affected by the layoff: (1) Limited term employees, including provisional
(1) Through alternatives in lieu of termination as a result @mployees;

layoff. . . (2) Employees serving on a project appointment; and
(2) Through restoration following layoff. (3) Employees serving an original appointment probationary
History: Cr. Register, February, 1983, No. 326, &ff1-83. period.

i . . History: Cr. Register, September, 1975, No. 237, eff. 10-1-75; renum. from Pers
ER-MRS 22.03 Application. (1) This chapter shall be 22.03 (2) and am., Register, February, 1981, No. 302, eff. 3-1-81; am. (intro.) and

i inti i i i ik, Register, February, 1983, No. 326, eff. 3-1-83; am. (intro.), Register, May, 1988,
applied by the appointing authority in the event of an impendi 389, ofi6-1-86.
reduction in work force.

(2) This chapter shall apply only to those employees not ER-MRS 22.05 Layoff plan subject to approval.
included in certified bargaining units having labor agreementsWhenever it becomes necessary for an agency to lay off
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employees, the appointing authority shall prepare a comprehenER-MRS 22.08 Alternatives to termination from the

sive written plan for layoff following the procedure specified irservice as a result of layoff.  If an employee with permanent

this chapter and submitted to the administrator for review asthtus in a class has received a notice of layoff under s. ER-MRS

approval prior to implementation. 22.07these alternatives shall be available in the order listed below
History: Emerg. cr. eff. 4-25-75; cr. Register, September, 1975, No. 237, effntil the effective date of the layofEmployees in the same layoff

ét_)ﬁézs renum. from Pers 22.09 and am.,Register, February, 1981, No. 302'6?[)upwho are laid off on the same date shall have the right to exer-

cise the following alternatives to termination from the service as
ER-MRS 22.06 Procedure for making layoffs. (1) In a result of layoff in direct order of their seniority, most senior first:

the layoff plan submitted to the administrator, under s. ER-MRS (1) TRANSFER. (a) All employees who have received a notice

22.05, the appointing authority shall recommend the layoff gro@playoff have the right to transfer:

in which the layoff is to occur. The layoff group shall reflect the 1. Within the employing unit, to any vacancy in the same or

staffing processes followed for included positions. Full-time amgunterpart pay range for which the employee is qualified to per-

part-time positions may constitute different layoff groups.  form the work after being given the customary orientation pro-
(2) The appointing authority may exempt from the layoffided to newly hired workers in the position; or

group up to 2 eployees or 20%, whichever is greater, of the num- 2. Within the agency, to any vacancy in the approved layoff

ber of employees in the layoff group to retain employees haviggoup from which the employee is being laid off for which the

special or superior skills or for other purposes as determineddniployee is qualified to perform the work after being given the

the appointing authority. In addition, for affirmative action purcustomary orientation provided to newly hired workers in the

poses, as defined in s. 230.03 (2), Stats., the appointing authgstgition.

may exempt, subject to the approval of the administrator, female

minority and employees with a disability in the layoff groupy;,,

Exercise othese exemptions may be requested by the appoint e to termination from the service immediately attains perma-
authority as part of the layoff plan submitted under s. ER-M t status in class in the class to which the employee transfers,

22.05 cept that:
P 1. An employee who is serving a promotional probationary
od must complete that probationary period in the new posi-

'(b) An employee who transfers within the agency as an alterna-

leave of absence, in the layoff group, shall be ranked by senio
computed on the basis of continuous service as set forth in s. ) . o .
18.02 (2) and (3), with any resulting tied cases to be ranked, rela- 2. An employee who is serving a permissive probationary
tive toeach other, according to their total continuous service in tgriodmay be required to complete that probationary period in the
approved layoff group. If, after completing this ranking, a tie stifléw position.
exists between 2 or more employees, continuous service of the3. An employee who transfers to a position in a different
tied employees shall be determined by age, with the oldeshployingunit of the same agency may be required to serve a pro-
employee deemed to have the greatest continuous serviggtionary period in accordance with s. 230.28 (1) (am) or (4),
Employees shall be laid off according to their continuous serviggats., as applicable. During this probationary period, the
ranking, with the employee with the least continuous service laighployee may be removed from the position without the right of
off first. appeal and restored to his or her former position or transferred to
(4) with the agreement of the appointing authority, ag different position. If the employee’s former position has been
employee with more continuous service in the layoff group mayolished, and there is no other vacant position in the agency in
volunteer to be terminated from employment in lieu of the layofiie same or counterpart pay range for which the employee is quali-
of an employee with less continuous service, with the guaranfesl to perform the work after being given the customary orienta-
that the appointing authority will not challenge the volunteeringpn provided for a newly hired worker, the employee shall be
employee’s eligibility for unemployment compensation, unlegeeated as if he or she had been restored to the previous position,
that employee later refuses a reasonable offer of reappointmerid the provisions for making layoffs under this chapter shall

History: Emerg. cr. eff. 4-25-75; cr. Register, September, 1975, No. 237, Qﬁpply,
10-1-75; renum. from Pers 2.035 and am., Register, February, 1981, No. 302, eff. .
3-1-81;am. (1) and (2), cr. (4), Register, February, 1983, No. 328, &#83; am. (c) An employee who transfers between agencies as a result of

Register, May, 1988, No. 389, eff. 6-1-88; correction in (1) and (2) made undefgyoff may be required by the appointing authority to serve a pro-
ils?é?ﬁ(fn”;)2(8)02'N%fagi,';f;%'%‘?&_%‘;‘?be" 1994,466,CR 04-138:am. (2) Reg-  pationary period, except that an employee who is serving a pro-
motional probationary period must complete that probationary
ER-MRS 22.07 Notice prior to layoff: appeal notice. period in the new position. In addition, an employee who is serv-
Any employee affected by layoff shall be given written notice (?ﬂg a permissive probationary period may be required to complete
the action, not less than 15 calendar days prior tdféstiske date. At probationary period in the new position. If on probation, the
The written notice of layoff shall, to the extent practicable, includgTPloyee may be terminated without the right of appeal. How-
the specific alternatives within the agency available at that timeS%e" if terminated while on probation as a result of transfer
the employee in lieu of termination. The appointing authoritytWeen agencies as a result of layoff, the employee shall have
shall continue to keep the employee aware of new alternatiyggtoration rights under s. ER-MRS 22.10 (2). If the employee is
available up tdhe efective date of the layoff. The employee shall'Ot required to serve a probationary period, the employee immedi-
be entitled to appeal the layoff action to the commission upon mtely attains permanent status in class in the class to which the
ing a written request with the commission within 30 calendar da§g'Ployee has transferred.
of the effective date of the decision or within 30 calendar days (2) DEMOTIONASA RESULTOFLAYOFF. If no transfer under sub.
after receipt of notice of the action, whichever is later. No noti¢g) is available and if there is a vacancy available for which the
of appeal or pending litigation as a result thereof, affects aagployee is qualified to perform the work after being given the
determination previously or subsequently made by the appointicigstomary orientation provided to newly hired workers in such
authority, until an order is entered by the commission, unless fhesitions, in a higher level position than could be obtained
order is stayed by a court of competent jurisdiction. throughdisplacement under sub. (3), an appointing authority shall
4 I;éstc;rgf Cr.RRer.;Jister,S Octob%r, 1%%5 Nr\?' 220327, ef;f %—11—7725:. emerg. ?m- epﬂffer the employee a demotion to that vacancy. This offer shall be
5200 il am Rebistor. P abruany: 1081 No. 3073461 . Register Febru. SUbject to the criteria for a reasonable offer of appointment under
ary, 1983, No. 326, efg-1-83. s. ER-MRS 22.09 and the following:

(3) The remaining employees, plus those on an approvgg
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(a) Within an agencyAn employee may demote to a position 3. Exercise of such displacement rights does not guarantee the
in a lower classification in the same agency in lieu of being tern@mployee a position in the class or subtitle selected. It only
nated as a result of layoff. requires the employee to be included along with other employees

1. An employee demoted under this sub. immediately attaifisthe class or subtitle when the layoff process as provided in s.
permanent status in class in the class to which the employe&fR-MRS22.06 is applied to determine which employee is laid off
demoted, except that an employee demoted to a position in a @f-a result of displacement.
ferentemploying unit of the same agency may be required to serve 4. An employee who elects to exercise displacement rights
a probationary period in accordance with s. 230.28 (1) (am) or (#&s 5 calendar days from the date of written notification of
Stats., as applicable. During this probationary period, ti@pending layoff or receipt of such written notification, which-
employee may be removed from the position without the right efer is later, to exercise that option.
appeal and restored to his or her former position or transferred to 5. If there is more than one position in the san@aonterpart
a different position. If the employee’s former position has begyay range to which the employee is eligible to exercise the right
abolished, the employee shall be given consideration for ag/displacement, the appointing authority may designate the posi-
vacancy within the agency in the same or counterpart pay rafig® to which the employee shall first exercise the right of dis-
forl whiqh the employee is qqalifieq to perform the work aftqslacement.
being given the customary orientation provided for newly hired b) An employee who exercises displacement rights within the

workers. If no such vacancy exists, the employee shall be tre% loyingunit as a result of layoffnmediately attains permanent
as if he or she has been restored to the previous position, ands{ig;s”in class in the class into which the employee has been
provisions for making layoffs under this chapter shall apply. placed.

2. For pay provisions regarding an employee who is demoted(c) An employee who exercises displacement rights shall have
by the appointing authority, as a result of a layoff to the highagt or her pay determined under s. ER 29.03 (8) (c) or the com-
level vacancy available for which the employee is qualified, sg@nsation plan.

s. ER 29.03 (8) (c) or the compensation plan. History: Cr. Register, October, 1972, No. 202, eff. 11-1-72; eraeigd-25-75;
3. For pay provisions regarding an employee who choosg@-’ Register, September, 1975, No. 272, eff. 10-1-72; (intro.), (1) and (2) renum.

. 7= . Orh Pers 22.04 and am., r. (3) and (4), cr. (3), Register, February, 1981, No. 302, eff.
with the approval of the appointing authority, to be demoted as-3-g1; am. (intro.), (1) (a) 1. and 2., (b) and (c), cr. (1) (b) 3., renum. (2) and (3) to
result of layoff to a vacancy which is at a lower level than othee (3) a(r;g gZ) (azr)lcz_atm.,)Re%isit%r,(l;')egru?gy(l)%%l\(IO)- 3&26,_9{& 3'\—A1-8§;9 am. r\(nl) (3a8)91-

i i i . . intro.) and (a), . a) and (c), Register, May, , No. s
available vacancies to which the employ_ee could be demOtEd’ %—1—88; corrections made under s. 13.93 (2m) (b) 7? Stats., Fgegister, October,
s. ER 29.03 (8) (d) 1. or the compensation plan. 1994,No. 466; emerg. am. (3) (a) 1., eff. 6-12-95; am. (3) (a) 1., Re@stezmber,

., (&) Betueen agenciesan employee may demate 0.2 posior 25 €05 LI T 0 e B2 002
in a lower classification in a different agency in lieu of being ter-

minated as a result of layoff. ER-MRS 22.09 Failure to accept reasonable offer of

1. The employee may be required to serve a probationappointment. (1) An employee who has been notified of layoff
period at the discretion of the appointing authority, and if durirgnd fails to accept a reasonable offer of permanent appointment
this period the employee’s services are found to be unsatisfactovighin the agency within 5 work days of the offer or who, upon
the employee may be terminated without the right of appeal. Hoseceptanceails to be available for work within 5 work days after
ever, if terminated while on probation, the employee shall haseceptance forfeits any further rights to an appointment under ss.
restoration rights under s. ER-MRS 22.10 (2). If the employeeE®-MRS 22.08 and 22.10.
not required to serve a probationary period, the employee immedi{2) As determined by the appointing authority, an offer of
ately attains permanent status in class in the class to which #g@ointmenshall be considered reasonable if it meets the follow-
employee is demoted. ing 5 conditions as of the date of the offer:

2. An employee who demotes as a result of layoff between(a) The position is one which the employee would be qualified
agencies shall have his or her pay determined under s. ER 29)gerform after customary orientation provided to new workers
(8) (d) 2. or the compensation plan. in the position.

(3) DisPLACEMENT. (@) If there is nposition obtainable under  (b) The position is the highest level position available within
subs. (1) and (2) at the same or higher level than any positiag agency to which the employee could either transfer or demote.
obtainable under this subsection, an employee may exercise gc) The number of work hours required does not vary substan-
right of displacement within the employing unit. _tially from the number of work hours previously worked.

1. The employee may exercise the right of displacement in the(q) The position is located at a work site that is within reason-
order which will achieve the highest level position to which thgpje proximity of the original work site.
employee has rights. If qualified to perform the work after cus- (e) The pay range of the position offered is no more than 3 pay

tomary orientation provided for newly hired workersirtth posi- a5 or counterpart pay ranges lower than the pay range of the
tions, an employee may exercise the right of displacement onIyp ition from which the employee was laid off

one of the following: History: Cr. Register, February, 1981, No. 302, eff. 3-1-81; am. (1) and (2)

a. A position in the same or counterpart pay range in whiﬁht&o.), o ) %),9 ge(gisge(rﬁ )F7ebrsutarty, 1583, {\lo. gzﬁ,beff. 353286; ciggction in (1)
i H H eunaer s. . m ., olats., register, October, , NO. ; emerg. am.
the employee had previously attained permanent status in Cla@%(intro.) and (e), eff. 6—=12-95; am. (2) (intro.) and (e), Register, December, 1995,

b. A lower level within the employee’s present cIassificatioNf?- 480, eff. 1-1-96CR 04-138: am. (2) (a) to (c) Register June 2005 No. 594,
efl.

series. 771705,
_ €. Anposition in a lower class in which the employee had pre- ER-MRS 22.10 Restoration rights and conditions.
viously attained permanent status in class. An employee who transfers or demotes to another agency as a

d. A lower level within an approved progression series isult of layoff under s. ER-MRS 22.08 (1) or (2) and is termi-
which the employee had previously attained permanent statusi&iedwhile on probation, exercises displacement rights as a result
class at a higher level. of layoff under s. ER-MRS 22.08 (3), is demoted as a result of lay-

2. If the employee has previously attained permanent staffsunder s. ER-MRS 22.08 (2), or is terminated as a result of lay-
in class in a position whose classification had been affected byodh shall, under s. 230.34 (2), Stats., be granted the following con-
action ofthe director, the employee shall immediately attain righgiderations for a 3-year period from the date of such action:
to the classification which replaced the original classification of (1) RETURNTOSAMEEMPLOYINGUNIT. When a vacancy occurs
the position previously held by the employee. in the employing unit at or closest to the same or counterpart pay

Register, June, 2005, No. 594
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range level from which an employee was terminatedrestét of (2) When a vacancy, for which the employee is qualified,
layoff, exercised displacement rights, demoted as a result of lageursanywhere in state service other than the agency from which
off, or transferred or demoted between agencies as a result of tag-employee was terminated as a result of layoff, exercised dis-
off and was terminated while on probation, the employee shall flecement rights, or demotion as a result of layoff, the employee
recalled innverse order of layoff providing the employee is qualimay be reinstated at the discretion of the appointing authority
fied to perform the work after being given the customary orientaithin a 5—year period from the date of action resulting from lay-
tion provided newly hired workers in such position, unless tluf.
employee previously declined a similar offer. (2m) A person who is reinstated to an agency other than the
(2) RETURN TO THE AGENCY. When a vacancy occurs in theone from which the person earned reinstatement eligibility may be
agency in the approved layoff group from which the employa@equired tcserve a probationary period. See s. ER-MRS 16.04 (1)
was terminated as a result of layefkercised displacement rights,(a).
demoted as a result of layoff, or transferred or demoted between3) For pay of employees upon reinstatement following lay-
agencies as a result of layoff and was terminated while on prob#; see s. ER 29.03 (6) or the compensation plan. For pay provi-
tion, the employee shall be recalled in inverse order of layoff, preions upon reinstatement where a probationary period is required,
viding the employee is qualified to perform the work after beingee s. ER 29.03 (2) (b) or the compensation plan.
given the customary orientation provided newly hired workers inHistory: Cr. Register, September, 1975, No. 272, eff. 10-1-75; (1) renum. from
such position, unless the employee previously declined a sim@%f_s(z‘lz)-’osgg(gea}f‘g Sé?da?;, (fgég’(“'N)é_Rgezgéf‘-‘:f? gfg[ué%%e}‘%%_v (Nl?tg((%z%
offer. The order for recall of an employee who transferred gim) cr (1), Register, May, 1988, No. 389, eff. 6-1-88; correction in (2m) and (3)
demoted betweeagencies as a result of layoff and was terminat@thde under s. 13.93 (2m) (b) 7., Stats., Register, October, 1994, No. 466; cons. and
while on probation shall be determined on the basis of the eff%fgﬂ&)_%gﬁor(?l)j C(rz-)(%g)‘gﬁ(?’(-b()zgn'fegrﬁfgn%eé%ggg )19;% gg’%ﬁgﬁ%ne
tive date of the layoff. An employee recalled to dedlént enploy- 2005 No. 594, eff. 7-1-05. o g
ing unit in the agency may not be required to serve a probationary

period. ER-MRS 22.12 Layoff of seasonal and sessional
Note: For pay of employees restored following layoff see s. ER 29.03 (7) or tiinployees. (1) Employees in seasonal or sessional positions
compensation plan. are employed for specific seasonal or sessional periods. Upon

(3) REQUIREMENTSFORRESTORATION. An employee or former expiration of such periods, seasonal and sessional employees
employee having restoration rights under this section who failsrimy, at the discretion of the appointing authority, be laid off until
accept a reasonable offer of reappointment within the agenhyg beginning of the next seasonal or sessional work period. Such
within 5 work days of the offer or who, upon acceptance, fails tayoffs are not subject to any of the other provisions of this chap-
be available for work within 10 work days after acceptance, foter.
feits any. furthel‘ restoration rlghtS under s. ER-MRS 22.10. If (2) Emp|0yees irseasonal or sessional positions’ who are laid
extenuating circumstances prevent an employee or formgf ith the understanding that there is little or no expectation of
employee from reporting for work within 10 work days aftefyture seasonal or sessional employment, shall be laid off in accor-

acceptance or making other arrangements with the employer, d8@cewith the provisions of this chapter as if they held permanent
employee does not forfeit the right to further restoration whegsitions.

other vacancies occur, providing the nature of the extenuating Cifistory: Cr. Register, February, 1981, No. 302, 8f1-81.
cumstances was acceptable to the appointing authority.

(4) Pay ONRESTORATION. See s. ER 29.03 (7) or the compensa- ER-MRS 22.13  Layoff of school year employees.
tion plan. €?1) School year employees whose services are not required dur-

ing a summer recess are granted summer leave under the provi-

6) EXPIRATION OF RIGHTS. An employee who transfers as a_. : .
res(ulzt O T M 22p08y( 1 @)1 or 2, or Who:i O?S of s. ER 18.14 (2) (c), and are not considered to be in layoff
: : y N atus.
ba-

restored after termination in lieu of layoff while serving a pro (2) Schoolyear employees whose services are not expected to

tionary period resulting from a promotion or transfer within the i iein th?—:‘/ pelg! p h)(/)ol ont ahall ba lad off in acco?dance

agencyunder s. ER-MRS 14.03 (1) or 15.04, respectively, or wie h 1€ ][“3’;] hy

is restored or reinstated to a position within the agency in the_séf‘ﬂﬁ;‘stf)rf pé?‘g:éggsr gegm';yc 1gsplte|\rlb 302, off. 3-1-81: am. (1), Register

or counterpart pay range shall have no further restoration rlgm,g)',’ 1988, No. 380, efb-1-88. P TR P '
History: Cr. Register, September, 1975, No. 272, eff. 10-1-75; cr. (intro.), (1)

renum.from Pers 22.055 (1) and am., cr. (2) to (6), RegiS&hruary, 1981, No. 302, _

eff. 3-1-81; am. (intro.) through (4) and (6), Register, February, 1983, No. 326, eff, =R~ lﬁ[/IRtS 22.14 Temporary Iatyoff Otf etr;]wployeesd Thetl_ g

3-1-83am. (2), r. (5), Register, May, 1988, No. 389, eff. 6-1-88; corrections ma@éjm!nls rator may approve exceptions to the proceaures outiine
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